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County. Employees must separate from the County no later than October 31, 2020. The separation
date may be extended for an individual applicant in the sole discretion of the County Executive
through no later than December 31, 2020.

3. The employee must sign and execute an approved application form and general
release (as applicable).

4. An employee who separates under this plan shall be eligible for all other benefits
that bargaining unit members are entitled to upon separation pursuant to the Collective Bargaining
Agreement between the County and PBA except as modified by the terms of the incentive program.

5. Nothing contained herein ‘shall constitute, be deemed or in any way sited as a
precedent or past practice between the County and PBA. The parties agree and understand that
the early separation incentive offered by the County under this agreement is being offered on a one
time basis and shall not serve as a precedent.

6. This Memorandum of Agreement constitutes the entire understanding and
agreement between the Sheriff, the County and PBA with respect to the separation incentive,
which is subject of this Agreement, and it supersedes and cancels all prior negotiations,
agreements, commitments, and understandings, written or oral, between the Sheriff, the County
and PBA with respect to the matter herein.

7. This Memorandum of Agreement may not be amended, changed, or modified in any
manner, orally or otherwise, except by an instrument in writing signed by a duly authorized
representative(s) of each of the parties herein.

8. All other provisions of the Collective Bargaining Agreement shall remain unchanged.

9. This Memorandum of Agreement may be executed in separate counterparts, each of
which shall constitute an original. Signatures may be transmitred by facsimile and/or

electronically, which shall be acceptable as originals for all purposes.
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10.  This Memorandum of Agreement shall be interpreted in accordance with the laws of

the State of New York no matter where it may come up for enforcement,

Dated: June __ , 2020 COUNTY OF DUTCHESS

By:

Marcus Molinaro, County Executive

Dated: June ___,2020 DUTCHESS COUNTY SHERIFF

By:

Adrian H. Anderson, Sheriff of the County of Dutchess

{
Dated: Juneazﬂ‘ , 2020 DUTCHESS COUNTY DEPUTY SHERIFF'S POLICE
BENEVOLENT ASSOCIATION, INC.

w [ LY

Ryan. Griffin, Presidett




Attachment A
Dutchess County Retirement/Separation Incentive Program

+10% County contribution on retiree Health insurance; and
100% County covered Vision & Dental for 10 Years from date of retirement,

Option 1 (For Retirement):

+10% County contribution on retiree Health Insurance; and
510,000 separation payment.

Option 2 (For Retirement):

Option 3 (For Retirement or Separation): $20,000 separation payment.

Clarifications

General Provisions:

- Application must be submitted no later than July 31, 2020.

- Departments will notify employees by August 31, 2020 if their application is approved.

- Separations under this plan are to be effective no later than October 31, 2020, however, at the sole
discretion of the County Executive, separation dates between November 1 and December 31, 2020
may be approved on a case-by case basis, if there are extenuating circumstancas.

- Applications for participation in this Program will be approved/denied at the sole discretion of the
County Executive.

- Applications may not be rescinded by the employee once submitted.

- Part-Time (PT) employees who work at least 17.5 hours (or 20 hours where applicable) are efigible to
apply. Part-Time per diem employees, are not eligible for this incentive program.

- This program is subject to Legislative approval and is expected to be presented to the Legislature in the
beginning of August.

+10% County contribution on retiree Health insurance:

- Only applicable for employees who qualify for contributory retiree health insurance at time of
separation (minimum 10 years’ service eredit with the County)

- This option will be recorded as having the next qualifying tier of health insurance for retired employees
and surviving spouses,

County Service Current County Share of Coverage incentive County Share of Coverage
Credit Years Individual Dependent Individual Dependent
10 - 14 Years 50% 35% 60% 45%
15-19 Years 60% 45% 70% 55%

20 - 24 Years 70% 55% 80% 65%
25+ Years 0% 65% 90% 75%

- These contribution tiers are not precedent setting and only applicable to approved applications as part

of this separation program




- Participation in this program will provide no additional warranty or entitlements to insurance plans,
carriers, eligibility to other coverage provisions uniess expressly identified in this pian.

- Discontinuation of coverage due to voluntary unenroliment by the retiree and/or termination of
coverage due to failure to pay will terminate this enhanced benefit. If/when the retiree is permitted to
re-enroll, they will contribute at the rate associated with their actual service credit and no longer

receive this +10% benefit,

100% County covered Vision & Dental for 10 Years from date of retirement:

- Only applicable for employees who qualify for and elect contributory health insurance at time of
separation.
- This benefit option is not precedent beyond this program and will be defined as follows:

o CSEA, DSA, M/C Retirees will be eligible for the carrier, plan, and benefits as offered to active
members of their units. Any future changes to the Vision and Dental plans for active
employees will be applicable to retirees as well {except for any potential future changes in
contributions).

o PBA and DCSEA members retiring under this option will be eligible for Vision and Dental plans
as offered to the CSEA bargaining unit and subject to any future changes of thase plans {except
for any potential future changes in contributions).

o Coverage will commence the first of the month following separation and continue for a period
of 10 years thereafter taking into account plan eligibility rules (aging off of dependents, etc)

- Enroliee discontinuation of coverage, for any reason, will terminate this benefit and the retiree will not
be eligible to re-enroli under the provisions of this separation plan.

10,000 separation payment, and 520,000 separation payment:

- The iump sum payment wili be paid in the employee’s last paycheck.

- The lump sum payment can be applied to the Deferred Compensation program at the election of the
employee. Itis the employee’s responsibility to manage and facilitate this process.

- PT Employees selecting one of these options will have the amount prorated based on their actual work

schedule.
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MEMORANDUM OF AGREEMENT
By and Between
The Sheriff of the County of Dutchess,
The County of Dutchess
and

Dutchess County Shertff's E"mp]oyees Assoctation,

WHEREAS, the Sheriff of the Comnty of Dutchess (“Sheriff”), the County of Dutchess
(“County™) and the Dutchess County Sheriff's Employees Assoctation (“DCSEA”) are signatories to
a Collective Bargaining Agreement; and

WHEREAS, the Sheriff and the County have proposed a separation incentive to eligible
members of the bargaining unit represented by DCSEA who are covered by the Collective
Bargaining Agreement; and |

WHEREAS, the Sheriff, the County and DCSEA have engaged in good faith negotiations to
provide a separation incentive to eligible members of the bargaining unit represented by DCSEA
during the COVID-19 Emergency.

NOW, AS AND FOR A MEMORANDUM OF AGREEMENT, the Sheriff, the County
and DCSEA agree as follows:

L The County agrees to offer a separation incentive to employees in the bargaining
unit represented by DCSEA.  Employees who select to participate in the separation incentive
programn shall elect one of the three options offered herein and comply with the terms of the
program as set forth in Attachment A annexed hereto.

2, | In order to be entitled to the separation incentive herein, the employee must subimit

an irrevocable application to the County no later than July 31, 2020, subject to the approval by the
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County. Employees must separate from the County no later than October 31, 2020. The separation
date may be extended for an individual applicant in the sole discretion of the County Executive
through no later than December 31, 2020,

3, The employee must sign and execute an approved application form and general
release (as applicable),

4. An employee who sepatates under this plan shall be eligible for all other benefits
that bargaining unit members are entitled to upon separation pursuant to the Collective Bargaining
Agreement between the County and DCSEA except as modified by the terms of the incentive
program.

5. Nothing contaitied herein shall constitute, be deemed or in any way sited as a
precedent or past practice between the County and DCSEA. The parties agree and understand that
the early separation incentive offered by the County under this agreement is being offered on a one
time basis and shall not serve as a precedent.

8. This Memorandum of Agreement constitutes the entire understanding and
agreement between the Sheriff, the County and DCSEA with respect to the separation incentive,
which is subject of this Agreement, and it supersedes and cancels all prior negotiations,
agreements, commitments, and understandings, written or oral, between the Sheriff, the County
and DCSEA with respect to the matter herein.

7. This Memorandum of Agreement may not be amended, changed, or modified in any
manner, orally or otherwise, except by an instrument in writing signed by a duly authorized
representative(s) of each of the parties herein.

8. All other provisions of the Collective Bargaining Agreement shall remain unchanged.
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9, This Memorandum of Agreement may be executed in separate counterparts, each of

which shall constitute an original.  Signatures may be transmitted by facsimile and/or

electronically, which shall be acceptable as originals for all purposes.

10. This Memorandum of Agreement shall be interpreted in accordance with the laws of

the State of New York no matter where it may come up for enforcement.

Dated: June __ , 2020

Dated: June __, 2020

Dated: Junedq, 2020

COUNTY OF DUTCHESS

By:

Marcus Molinaro, County Executive

DUTCHESS COUNTY SHERIFF’'S EMPLOYEES ASSOC,,

Sf‘f‘ﬁm Meyrritt, Plemdent




Attachment A
Dutchess County Retirement/Separation Incentive Program

Option 1 {For Retirement): +10% County contribution on retiree Health insurance; and
100% County covered Vislon & Dental for 10 Years from date of retirement,

Option 2 (For Retirement): +10% County contribution on retiree Health Insurance; and
$10,000 separation payment.

Option 3 (For Retirement or Separation); $20,000 separation payment,

Clarifications

General Provisions:

- Application must be submitted no later than July 31, 2020,

- Departments will notify employees by August 31, 2020 If their application is approved.

- Separations under this plan are to be effectlve no later than October 31, 2020, however, at the sole
discretion of the County Executive, separation dates between November 1.and December 31, 2020
may be approved on a case-by case basis, If there are extenuating circumstances,

- Applications for participation in this Program will be approved/denied at the sole discretion of the
County Executive,

- Applications may not be rescinded by the employee once submitted,

- Part-Time (PT) employees who work at least 17.5 hours (or 20 hours where applicable} are eligible to
apply. Part-Time per diem employees, are not eligible for this incentive program.

- This program is subject to Legislative approval and is expected to be presented to the Legislature in the
heginning of August,

+10% County coniribution on retiree Health insurance:

- Only applicable for employees who gualify for contributory retiree health insurance at time of
separation {minimum 10 years’ service credit with the County)

- This option will be recorded as having the next qualifying tier of health insurance for retired employees
and surviving spouses,

County Service Current County Share of Coverage Incentive County Share of Coverage
Credit Yeats individual Dependent Individual Dependent
10 - 14 Years 50% 35% 60% 45%

15- 15 Years 650% 45% 70% 55%
20 - 24 Years 70% 55% 0% 65%
25+ Years 80% 65% 90% 75%

- These contribution tiers are not precedent setting and only applicable to approved applications as part
of this separation program



Participation in this program will provide no additional warranty or entitlements to insurance plans,
carriers, eligibifity to other coverage provisions unless expressly identified in this plan,

Discontinuation of coverage due to voluntary unenroliment by the retiree and/or tefmination of
coverage due to fallure to pay will terminate this enhanced benefit, 1f/when the retiree is permitted to
re-enroll, they will contribute at the rate associated with their actual service credit and no longer
receive this +10% benefit,

100% County covered Vision & Dental for 10 Years from date of retirement:

Only applicable for employees who qualify for and elect contributory health Insurance at time of
separation.
This banefit option Is not precedent beyond this program and will be defined as follows:

o CSEA, DSA, M/C Retirees will be eligible for the carrler, ptan, and benefits as offered to active
‘members of their units. Any future changes to the Vision and Dental plans for active
employees will be applicable to retirees as well {except for any potential future changes in
contributions).

o PBA and DCSEA members retiring under this option will be eligible for Vision and Dental plans
as offered to the CSEA bargaining unit and subject to any future changes of those plans {except
for any potential future changes in contributions),

o Coverage will commence the first of the month following separation and continue for a period
of 10 years thereafter taking into account plan eliglbility rules {aging off of dependents, etc)

Enroliee discontinuation of coverage, for any reason, will terminate this benefit and the retiree will not
be eligible to re-enroll under the provisions of this separation plan.

!
i £10,000 separatjon payment, and 520,000 separation payment:
t

The jump sum payment will be pald in the amployee’s last paycheck.

The lump sum payment can be applied to the Deferred Compensation program at the election of the
employee. l1s the employee’s responsibility to manage and facllitate this process,

PT Employees selecting one of these options will have the amount prorated based on their actual work
schedule, :
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MEMORANDUM OF AGREEMENT
By and Between
The County of Dutchess
and

Dutchess Staff Association,
NYSUT, AFT, NEA, AFL-CIO

WHEREAS, the County of Dutchess (*County”) and the Dutchess Staff Association,
NYSUT, AFT, NEA, AFL-CIO (“DSA”) are signatories to a Collective Bargaining Agreement; and

WHEREAS, the County has proposed a separation incentive to eligible members of the
bargaining unit represented by DSA who are covered by the Collective Bargaining Agreement; and

WHEREAS, the County and DSA have engaged in good faith negotiations to provide a
separation incentive to eligible members of the bargaining unit represented by DSA during the
COVID-19 Emergency.

NOW, AS AND FOR A MEMORANDUM OF AGREEMENT, the County and DSA
agree as follows:

L The County agrees to offer a separation incentive to employees in the bargaining
unit represented by DSA. Employees who select to participate in the separation incentive program
shall elect one of the three options offered herein and comply with the terms of the program as set
forth in Attachment A annexed hereto.

2 In order to be entitled to the separation incentive herein, the employee must submit
an irrevocable application to the County no later than July 31, 2020, subject to the approval by the

County. Employees must separate from the County no later than October 31, 2020. The separation
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date may be extended for an individual applicant in the sole discretion of the County Executive
through no later than December 31, 2020.

3 The employee must sign and execute an approved application form and general
release (as applicable).

4. An employee who separates under this plan shall be eligible for all other benefits
that bargaining unit members are entitled to upon separation pursuant to the Collective Bargaining
Agreement between the County and DSA except as modified by the terms of the incentive program.

5. Nothing contained herein shall constitute, be deemed or in any way sited as a
precedent or past practice between the County and DSA. The parties agree and understand that
the early separation incentive offered by the County under this agreement is being offered on a one
time basis and shall not serve as a precedent.

6. This Memorandum of Agreement constitutes the entire understanding and
agreement between the County and DSA with respect to the separation incentive, which is subject
of this Agreement, and it supersedes and cancels all prior negotiations, agreements, commitments,
and understandings, written or oral, between the County and DSA with respect to the matter
herein.

7. This Memorandum of Agreement may not be amended, changed, or modified in any
manner, orally or otherwise, except by an instrument in writing signed by a duly authorized
representative(s) of each of the parties herein.

8. All other provisions of the Collective Bargaining Agreement shall remain unchanged.

9. This Memorandum of Agreement may be executed in separate counterparts, each of
which shall constitute an original. Signatures may be transmitted by facsimile and/or

electronically, which shall be acceptable as originals for all purposes.
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10, This Memorandum of Agreement shall be interpreted in accordance with the laws of

the State of New York no matter where it may come up for enforcement.

Dated: June ___, 2020 COUNTY OF DUTCHESS

By:

Marcus Molinaro, County Executive

Dated: June 2020 DUTCHESS STAFF ASSOC.,
NYSUT, AFT, NEA, AFL-CIO,

By

Jennifer Burton, President



Attachment A
Dutchess County Retirement/Separation Incentive Program

Option 1 {For Retirement): +10% County contribution on retiree Health Insurance; and
100% County covered Vision & Dental for 10 Years from date of retirement.

Option 2 (For Retirement): . +10% County contribution on retiree Health Insurance; and
$10,000 separation payment.

Option 3 (For Retirement or Separation): 520,000 separation payment,

Clarifications

General Provisions:

- Application must be submitted no later than July 31, 2020.

- Departments will notify employees by August 31, 2020 if their application is approved.

- Separations under this plan are 1o be effective no later than October 31, 2020, however, at the sole
discretion of the County Executive, separation dates between November 1 and December 31, 2020
may be approved on a case-by case basis, if there are extenuating circumstances.

- Applications for participation in this Program will be approved/denied at the sole discretion of the
County Executive,

- Applications may not be rescinded by the employee once submitted.

- Part-Time (PT) empioyees who work at least 17.5 hours (or 20 hours where applicabie} are eligible to
apply. Part-Time per diem employees, are not eligible for this incentive program.

- This program is subject to Legislative approval and is expected to be presented to the Legislature in the
beginning of August.

+10% County contribution on retiree Health insurance:

- Only applicable for employees who qualify for contributory retiree health insurance at time of
separation {minimum 10 years’ service credit with the County)

- This option will be recorded as having the next qualifying tier of health insurance for retired employees
and surviving spouses.

County Service Current County Share of Coverage Incentive County Share of Coverage
Credit Years Individual Dependent individual Dependent
10 - 14 Years 50% 35% 60% 45%

15 - 19 Years 60% 45% 70% 55%
20 - 24 Years 70% 55% 80% 65%
25+ Years 80% 65% 50% 75%

- These contribution tiers are not precedent setting and only applicable to approved applications as part
of this separation program



- Participation in this program will provide no additional warranty or entitlements to insurance plans,
carriers, eligibility to other coverage provisions unless expressly identified in this plan.

- Discontinuation of coverage due to voluntary unenroliment by the retiree and/or termination of
coverage due to failure to pay will terminate this enhanced benefit. if/when the retiree is permitted to
re-enroll, they will contribute at the rate associated with their actual service credit and no longer
receive this +10% benefit.

100% County covered Vision & Dental for 10 Years from date of retirement:

- Only applicable for employees who qualify for and elect contributory health insurance at time of
separation.
- This benefit option is not precedent beyond this program and will be defined as follows:

o CSEA, DSA, M/C Retirees will be eligible for the carrier, plan, and benefits as offered to active
members of their units. Any future changes to the Vision and Dental plans for active
employees will be applicable to retirees as well {except for any potential future changes in
contributions),

o PBA and DCSEA members retiring under this option will be eligible for Vision and Dental plans
as offered to the CSEA bargaining unit and subject to any future changes of those plans (except
for any potential future changes in contributions).

o Coverage will commence the first of the month following separation and continue for a period
of 10 years thereafter taking into account plan eiigibility rules {aging off of dependents, etc)

- Enrollee discontinuation of coverage, for any reason, will ferminate this benefit and the retiree will not
be eligibie to re-enroll under the provisions of this separation plan.

510,000 separation payment, and $20,000 separation payment:

- Thelump sum payment will be paid in the employee’s last paycheck.

- The lump sum payment can be applied to the Deferred Compensation program at the election of the
employee. It is the employee’s responsibility to manage and facilitate this process.

- PT Employees selecting one of these options will have the amount prorated based on their actual work
schedule.



EXHIBIT B
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TEMPORARY AMENDMENT
to the
County of Durchess

Non-Union Benefit Plan (NUB)

WHEREAS, the Counry and the Management and Confidential Employee Participanes are
covered by a Non-Union Benefit Plan

WHEREAS, the County is taking steps to mitigate the financial impact that has resulted
from COVID-19; and

WTEREAS, the County has proposed a separation incentive to eligible employees covered
under the Non-Union Benefit Plan: and

NOW, THEREFORE, the County temporarily amends the Non-Union Benefit Plan as
follows:

L The County agrees to offer a separation incentive to employees covered under the
Non-Union Benefit Plan. Employees who apply to participate in the separation incentive program
shall elect one of the three options offered herein and comply with the terms of the program as set
forth in Attachment A annexed hereto and made a part hereof.

2. In order to successfully complete an application to be considered for the separation
incentive herein, the employee must submit an irrevocable application to the County no later than
July 31, 2020, which application shall be subject to the approval by the County. Employees must
separate from service with the County no later than October 31, 2020. The separation date may be
extended for an individual applicant in the sole discretioni of the County Executive to a date no

later than December 31, 2020.
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3. The employee must sign and execute an approved application form and general
release (as applicable).

4. An employee who separates under this plan shall be eligible for all other benefits
they would otherwise be entitled to, upon separation pursuant to the Non-Union Benefit Plan.

5. This Amendment shall not be transferable to or enforceable by any other party. This
Amendment shall not be precedent setting, and only applies to this specific pandemic. This

Amendment shall not be modified except by approval from the Legislature.

Dated: June ___, 2020 COUNTY OF DUTCHESS

By:
Marcus Molinaro, County Executive

o



Attachment A
Dutchess County Retirement/Separation Incentive Program

Option 1 [For Retirement): +10% County contribution on retiree Heaith Insurance; and
100% County covered Vision & Dental for 10 Years from date of retirement.

Option 2 (For Retirement): . +10% County contribution on retiree Health insurance; and
$10,000 separation payment.

Option 3 (For Retirement or Separation): 520,000 separation payment.

Clarifications

General Provisions;

- Application must be submitted no later than July 31, 2020

- Departments will notify employees by August 31, 2020 if their application is approved.

- Separations under this plan are to be effective no later than October 31, 2020, however, at the sole
discretion of the County Executive, separation dates between November 1 and December 31, 2020
may be approved on a case-by case basis, if there are extenuating circumstances.

- Applications for participation in this Program will be approved/denied at the sole discretion of the
County Execuiive,

- Applications may not be rescinded by the employee once submitted.

- Part-Time (PT) employees who work at least 17.5 hours (or 20 hours where applicable) are eligible to
apply. Part-Time per diem employees, are not eligible for this incentive program.

- This program is subject to Legislative approval and is expected to be presented to the Legislature in the
beginning of August.

+10% County contribution on retiree Health insurance:

- Only applicable for employees who qualify for contributory retiree health insurance at time of
separation {minimum 10 years’ service credh with the County)
- This option will be recorded as having the next qualifying tier of health insurance for retired employees

and surviving spouses.

Caunty Service Current County Share of Coverage Incentive County Share of Coverage
Credit Years individual Dependent Individual Dependent
10 - 14 Years 50% 35% 60% 45%

15 - 19 Years 60% 45% 70% 55%
20 - 24 Years 70% 55% 80% 65%
25+ Years 80% 65% 90% 75%

- These contribution tiers are not precedent setting and only applicable to approved applications as part
of this separation program



- Participation in this program will provide no additional warranty or entitiements to insurance plans,
tarriers, eligibility to other coverage provisions unless expressly identified in this plan.

- Discontinuation of coverage due to valuntary unenrollment by the retiree and/or termination of
coverage due to failure to pay will terminate this enhanced benefit, ffwhen the retiree is permitted to
re-enroli, they will contribute at the rate associated with their actual service credit and no longer
receive this +10% beneflt,

100% County covered Vision & Dental for 10 Years from date of retirement:

- Only applicable for employees who qualify for and elect contributory health insurance at time of
separation.
- This benefit option Is not precedent beyond this program and will be defined as follows:

o (CSEA, DSA, M/C Retirees will be eligible for the carrier, plan, and benefits as offered to active
members of their units. Any future changes to the Vision and Dental plans for active
employees will be applicable to retirees as well {except for any potential future changes in
contributions). ’

o PBA and DCSEA members retiring under this option will be eligible for Vision and Dental plans
as offered to the CSEA bargaining unit and subject to any future changes of those plans (except
for any potential future changes in contributions).

o Coverage will commence the first of the month following separation and continue for a period
of 10 years thereafter taking into account plan eligibility rules {aging off of dependents, etc)

- Enrollee discontinuatlon of coverage, for any reason, will terminate this benefit and the retiree will not
be eligible to re-enroll under the provisions of this separation plan.

510,000 separation payment, and 520,000 separation payment:

- Thelump sum payment will be paid in the employee’s last paycheck.

- The lump sum payment can be applied to the Deferred Compensation program at the election of the
employee. Itis the employee’s responsibility to manage and facilitate this process.

- PT Employees selecting one of these options will have the amount prorated based on their actual work
schedule,



Rudget, Finance, and Personnel Committee Roll Call

District Name Yes  No
District 19 - Towns of North East, Stgnford, Pine Plains, Milan Pulver* l/
District 13 - Towns of LaGrange, East Fishkill, and Wappinger|  Bolner*
District 12 - Town of East Fishkill Metzger*
District 6 - Town of Poughkeepsie Edwards* | |
District 18 - City of Beacon and ’Town of Fishkill Page*
District 2 - Towns of Pleasant Valley and Poughkeepsie Sagliano (VC)
District 3 - Town of _LaGrange Polasek )
_______ District 5 - Town of Poughkeepsie Keith
Dis_t__rict 7 - Towns of Hyde Park and Poughkeepsie Truitt (C)
District 9 - City of Poughkegpsie Johnson
- District 10 - City of Poughkeepsie:  Atkins
District 21 - Town of East Fishkill Caswell
Present: i3 Resolution: _\A Total : __)_2,_ 0
Absent: 4 Motion: Yes No
Vacant: N - Abstentions: ___(J

2020124 AUTHORIZING A SEPARATION INCENTIVE PROGRAM FOR 2020 AND TO PAY FOR

EMPLOYEE BENEFIT PAYOUTS AND INCENTIVE PAYMENTS

- AUGUST 6, 2020



__”Ro_ll Call Sheets

: .District Last Name Yeg No
Dfstrict 19 - Towns of Noith East, Stanford, Pine Plains, Milan Pulver \/
R District 13 - Towns of LaGrange, East Fishkill, and Wappinger Bolner t
| District 12 - Town of East Fishkill Metzger
District 6 - Town of Poughkeepsie Edwards
District 18 - City of Beacon and Town of Fishkill Page
District 1 - Town of Poughkeepsie Llaverias ey ﬁm Y f
District 2 - Towns of Pleasant Valley and Poughkeepsie Sagliano
| District 3 - Town of LaGrange Polasek
District 4 - Town of Hyde Park Black
District 5 - Town of Poughkeepsie Keith
District 7 - Towns of Hyde Park and Poughkeepsie Truitt
District 8 - City and Town of Poughkeepsie Brendli
District 9 - City of Poughkeepsie Johnson
District 10 - City of Poughkeepsie Atkins
District 11 - Towns of Rhinebeck and Clinten Kearney
District 14 - Town of Wappinger Paoloni
District 15 - Town of Wappinger Cavaccini
District 16 - Town of Fishkill and City of Beacon Zernike
District 17 - Town and Village of Fishkill McHoul
District 20 - Town of Red Hook/Tivoli Munn
District 21 - Town of East Fishkill Caswell
District 22 - Towns of Beekman and Union Vale Garito
District 23 - Towns of Pawling, Beekman and East Fishkill Hauser
District 24 - Towns of Dover and Union Vale Surman
District 25 - Towns of Amenia, Washington, Pleasa;nt Valley Houston
Present: a,ﬂ Resolution: g,/__ Total : Q Ll ©
. ‘Absent: \ Motion: R Yes No
Abstentions: _ £

_ -Vaca_nt:

2020124 AUTHORIZING A SEPARATION INCENTIVE PROGRAM FOR 2020 AND TO PAY FOR

EMPLOYEE BENEFIT PAYOUTS AND INCENTIVE PAYMENTS

AUGUST 10, 2020
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FAMILY & HUMAN SERVICES
RESOLUTION NO. 2020125

RE: CONFIRMATION OF APPOINTMENT OF ADAM ROCHE
AS DIRECTOR OF VETERANS SERVICES

Legislators GARITO, PULVER, BOLNER, METZGER, KEITH, HOUSTON,
SAGLIANO, TRUITT, CAVACCINI, CASWELL, and POLASEK offer the following and
move its adoption:

WHEREAS, Marc Coviello, the Director of Veterans Services, is leaving County service
on July 31, 2020, thus creating a vacancy in Veterans Services, and

WHEREAS, the Commissioner of Human Resources has determined that Adam Roche
meets the qualifications to perform the duties of the position of Director of Veterans Services, and

WHEREAS, the curriculum vitae of Adam Roche is attached hereto, and

WHERTEAS, the County Executive has advised that, pursuant to Sections 3.02(a) and 7.07
of the Dutchess County Charter, he has appointed Adam Roche as Director of Veterans Services
for the County of Dutchess effective August 17, 2020, now, therefore, be it

RESOLVED, that the appointment of Adam Roche as Director of Veterans Services for
the County of Dutchess is hereby confirmed by this Legislature.

CA-080-20

CRC/&vh -0203
07/20/20

Fiscal Impact: Attached

. . APPROVED .~
//r £/ }:? j 7 . i

//"l __" g; ‘/./.'_ o
/ MkRé{Jﬁg’a.a
COUNTY-EXECUTIVE

Date @Z? @ 4 /f 2 géfﬁ ‘5

STATE OF NEW YORK
80
COUNTY OF DUTCHESS

This is to cestify that I, the undersigned Clerk of the Legislzture of the County of Dutchess have compated the foregoing resolution with
the original resolution now on file in the office of said clerk, and which was adopted by said Legislature on the 10® day of August 2020, and that the

sarme 18 a true and correct transcript of said original resolution and of the whole thereof,

IN WITNESS WHEREOQF, T have hereurto set my hand and seal of said Legislarure this 10% day of August 2020,




FISCAL IMPACT STATEMENT

) M No FISCAL IMPACT PROJECTED

APPROPRIATION RESOLUTIONS
(To be completed by requesting depariment)

Total Current Year Cost §

Total Current Year Revenue §
and Source

Source of County Funds (check one): Existing Appropriations, ECont‘ihgen,cy,
{7 Transfer of Existing Appropriations, ] Additional Appropriations, ] Other (expfain).

ldentify Line Items(s):

Related Expenses: Amount $
Nature/Reason:

Anticipated Savings to County:

Net Courity Cost (this year):
QOver Five Years:

Additional Commeénts/Explanation:

Prepared On:7/23/20

Prepared by: Steven Rector

Dutpdf




Adam Roche, Program Manager, MHA of Dutchess Vet2Vet Program

Adam Roche is currently the Program Manager for Mentai Health of America of Dutchess
County in Poughkeepsie, NY.

Military Assignments Include:
¢ Sergeant of the Guard, American Embassy — Afghanistan, 2003-2004

 Infantry Squad Leader, Machine Gunner — Irag, 2003

Experience:

In 2016, Mr. Adam Roche began working at Mental Health America of Dutchess County,
leading the PFC Joseph Dwyer PTSD Veterans Support Program, known as Vet2Vet, which
was established with state funding secured by NYS Senator Sue Serino for Dutchess County
Govermment. The program, hamed for PFC Joseph Dwyer, a dedicated U.S. Army soldier,
who passed-away as a result of complications from Post-Traumatic Stress Disorder (FTSD)
and -subsequent substance abuse and depression, brings veterans together in a safe,
anonymous environment where they can work jointly to help each other manage the effects
of PTSD and Traumatic Brain Injury (TBI).

During his tenure as Program Manager of Vet2Vet, Adam was able to successfully provide
services for veterans and their families in over 4,600 instances in the greater Dutchess
County area. Through his outstanding leadership and mentorship, Adam has been an
outspoken advocate representing veterans and their livelihoods, Faciiitating countless
veteran peer-support groups, and social events, Adam has always welcomed veterans
enthusiastically to an inclusive and reassuring environment. He understands the issues that
veterans often face and embodies the ethos that no veteran gets left behind.

Mr. Roche serves on numerous local and regional veterans boards including the Dutchess.

County Veterans’ Affairs Committee, the VA of Hudson Valley Veterans’ Advisory Council,
Senator Sue Serino’s Veterans’ Advisory Board, and Congressman Sean Patrick Maloney's
Veterans’ Advisory Board. He aiso serves as Chair of the Dutchess County Veteran Task
Force, which he founded in 2018, and is an executive board member of the Hudson Vailey

Veterans Allsance

Adam is a Unijted States Marine Corps Veteran, who enlisted in 2000 following his
_graduation from Our Lady of Lourdes High School in Poughkeepsie. He was deployed in
2003 to Irag, where he served as a Machine Gun Infaniry Squad Leader. After Iraq, Mr.

Roche’'s company was deployed to Afghanistan, where he served as the Sergeant of the.

Guard for the American Embassy in Kabul. He finished his active service in the Marine Corps
in August 2004,

Adam Roche’s military commendations and awards include: Good Conduct Medal, Navy
Achievement Medal (2x), Combat Action Ribbon and Presidential Unit Gitation Award




Family and Human Services Committee Roll Call

District

Name

Yes

District 19 - Towns of North East, Stanford, Pine Plains, Milan

Pulver*

/

District 13 - Towns of LaGrange, East Fishkill, and Wappinger

Bolner*

District 12 - Town of East Fishkill

Metzger*

District 8 - Town of Poughkeepsie

Edwards*

District 18 - Gity of Beacon and Town of Fishkill

Page*

District 3 - Town of LaGrange

Polasek

District 4 - Town of Hyde Park

Black

District 14 - Town of Wappinger

Pacloni

District 17 - Town and Village of Fishkill '

McHoul (VC)

District 20 - Town of Red Hook/Tivoli

Munn

District 22 - Towns of Beekman and Union Vale

Garito (C)

District 25 - Towns of Amenia, Washington, Pleasant Valley
; ‘

Houston

Present: ! 25 Resolution: ‘/

Absent: “,Q.... Motion:

Vacant: 0

2020125 CONFIRMATION OF APPOINTMENT OF ADAM ROCHE AS DIRECTOR OF

VETERANS SERVICES

. AUGUST 6, 2020

Total :

Abstentions:

[~

Yes

No



Roll Call Sheets

- District L.ast Name Yes No
o .Dist{ict 19 - Towns of North East, Stanford, Pine Plains, Milan Pulver \/
. . District 13 - Towns of LaGrange, East Fishkill, and Wappinger g Bolner
| District 12 - Town of East Fishkill Metzger
District 6 - Town of Poughkeepsie Edwards
District 18 - City of Beacon and Town of Fishkili Page
District 1 - Town of Poughkeepsie Llaverias
. District 2 - Towns of Pleasant Valley and Poughkeepsie Sagliano
District 3 - Town of LaGrange Polasek
District 4 - Town of Hyde Park Black
District 5 - Town of Poughkeepsie Keith
District 7 - Towns of Hyde Park and Poughkeepsie Truitt
District 8 - City and Town of Poughkeepsie } Brendli
District 9 - City of Poughkeepsie Johnson
District 10 - City of Poughkeepsie Atkins
District 11 - Towns of Rhinebeck and Clinton Kearney
District 14 - Town of Wappinger Paoloni
District 15 - Town of Wappinger Cavaccini
District 16 - Town of Fishkill and City of Beacon Zernike
District 17 - Town and Village of Fishkill McHoul
District 20 - Town of Red Hook/Tivoli Munn
District 21 - Town of East Fishkill Caswell
District 22 - Towns of Beekman and Unicn Vale Garito
District 23 - Towns of Pawling, Beekman and East Fishkill | Hauser ‘
District 24 - Towns of Dover and Union Vale Surman
. District 25 - Towns of Amenia, Washington, Pleasapt Valley Houston
“Present: &_‘f_\' Resolution: i Total : _Q:}_ o
Absent: _'_ Motion: - Yes No
_0_ Abstentions: _¢/

.' 'Vacant:

2020125 CONFIRMATION OF APPOINTMENT OF ADAM ROCHE AS DIRECTOR OF
VETERANS SERVICES

AUGUST 10, 2020



BUDGET, FINANCE, & PERSONNEL
RESOLUTION NO. 2020126

RE: GRANTING SICK LEAVE AT HALF PAY TO
DAVID M. KOWALSKI, AN EMPLOYEE
OF THE DUTCHESS COUNTY SHERIFE’S
OFFICE, CORRECTION DIVISION

Legislators TRUITT and SAGLIANO offer the following and move its adoption:

WHEREAS, David M. Kowalski has been an employee of the Dutchess County Sheriff’s Office,
Correction Division, since September 17, 2007 and is considered to be a satisfactory employee and one
that does not abuse his sick time, and

WHEREAS, Mr. Kowalski was granted thirty (30) days sick leave at half pay by the Sheriff which
expired on July 2, 2020, and

WHEREAS, due to extenuating medical circumstances requiring the need for an extended leave
from his position, Mr. Kowalski has requested an extension of his sick leave at half pay, and

WHEREAS, in accordance with the guidelines set forth in paragraph 11 of Resolution No, 466 of
1973, any extension of sick leave at half pay beyond thirty (30) days requires the approval of the County
¢ Executive and the Legislature, and

WHEREAS, the Commissioner of Human Resources has reviewed the recommendation of the
Sheriff that Mr, Kowalski is entitled to sick leave at half pay and concurs with said recommendation, and

WHEREAS, it is estimated that Mr. Kowalski will be capable of returning to work on or before
May 23, 2021, and now, therefore, be it

RESOLVED, that David M. Kowalski receive sick leave at half pay effective July 3, 2020, until
May 23, 2021, or his return to work, whichever is sooner.

P,

CA-081-20 K T
CEB/kvh y
G-0224-A A

07/23/20

Fiscal Impact: See attached statement

COUNTY EXECUTIVE

Datefg/{;‘{/z& Ly

STATE OF NEW YORK
LER
COUNTY OF DUTCHESS

This is to ceztify that I, the undessigned Cleck of the Legislature of the County of Dutchess have compared the foregoing resolution with the original

. resolution now on file in the office of said clerk, and which was adopted by said Legislature on the 16% day of August 2020, and that the same is a true and correct
1 transeript of said onginal zesolation and of the whole thereof.

TN WITNESS WHEREQF, 1 have hereunto set my hand and seal of said Legislature this 10" day

AGRRS, cLb VIRGISLATURE



FISCAL IMPACT STATEMENT

"L No FISCAL IMPACT PROJECTED

APPROPRIATION RESOLUTIONS
(To be completed by requesting department)

Total Current Year Cost $

Total Current Year Revenue $
and Source

Source of County Funds (check one): O Existing Appropriations, L] Contingency,
[ Transfer of Existing Appropriations, ] Additional Appropriations, [/ Other (explain).

Identify Line Items(s):

Related Expenses:  Amount $
j Nature/Reason:

Anticipated Savings to County:

Net County Cost (this year): $29.648
Over Five Years:

Additional Comments/Explanation:

The employee's full salary is included in the budget, therefore, there are no required budget adjustments necessary to pay
the employee at half pay through the 5/23/21, however, paying the employee at 1/2 pay will cost the County $29,648,
instead of the alternative of holding the position vacant pending the employee's return.

Prepared by: Maureen Sarigianis Prepared On:7/27/2020

Dut.pof




To: Dutchess County Legislature
From: Undersheriff Kirk I

Date: July 28, 2020 ﬁ

Re; Resolution - Kowalski

Submitted for approval a Resolution granting David M. Kowalski sick leave at half pay to be effective
July 3, 2020, until May 23, 2021, Please be advised this office s in full support of this Resolution,

Thank you for your consideration.




Rudget, Finance, and Personnel Committee Roll Call

District Name Yes No

Districtjg - Towns of North East, Stanfo_rd, Pine Plains, Milan Pulver* \ _ \/

District 13 - Towns of LaGrange, East Fishkill, and Wappinger|  Bolner*

District 12 - Town of East Fishkill Metzger*

District 6 - Town of Poughkeepsie Edwards*®

District 18 - City of Beacon and Town of Fishkill Page*

District 2 - Towns of Pleasant Valley and Poughkeepsie| Sagliano (VC)

District 3 - Town of LaGrange Polasek

District 5 - Town of Poughkeepsie Keith

District 7 - Towns of Hyde Park and Poughkeepsie Truitt (C)

District 9 - City of Poughkeepsie Johnson

District 10 - City of Poughkeepsie Atkins

District 21 - Town of East Fishkili Caswell

Present: L& Resolution: "/ Total : |24 0
Absent: ] Motion: Yes No
Vacant: g Abstentions: O

2026126 GRANTING SICK LEAVE AT HALF PAY TO DAVID M. KOWALSKI, AN EMPLOYEE
OF THE DUTCHESS COUNTY SHERIFI’S OFFICE, CORRECTION DIVISION

© AUGUST 6, 2020



“Roll Call Sheets

District Last Name Ygs No
" District 19 - Towns of North East, Stanford, Pine Plains, Milan Pulver [/
Disfrict 13 - Towns of LaGrange, East Fishkill, and Wappinger Bolner
District 12 - Town of East Fishkill Metzger
District 6 - Town of Poughkeepsie Edwards
District 18 - City of Beacon and Town of Fishkill Page .
District 1 - Town of Poughkeepsie Llaverias ...(’}-..- ‘ ‘
District 2 - Towns of Pleasant Valiey and Poughkeepsie Sagliano
District 3 - Town of LaGrange ‘x Polasek
District 4 - Town of Hyde Park i Black ' ‘
District 5 - Town of Poughkeepsie Keith ;
District 7 - Towns of Hyde Park and Poughkeepsie Truitt
District 8 - City and Town of Poughkeepsie Brendli
District 9 - City of Poughkeepsie Johnson
District 10 - City of Poughkeepsie Atkins
District 11 - Towns of Rhinebeck and Clinton Kearney
District 14 - Town of Wappinger Paoloni
District 15 - Town of Wappinger Cavaceini
District 16 - Town of Fishkill and City of Beacon Zernike %
District 17 - Town and Village of Fishkill McHoul
District 20 - Town of Red Hook/Tivoli Munn
District 21 - Town of East Fishkill Caswell
District 22 - Towns of Beekman and Union Vale Garito
" District 23 - Towns of Pawling, Beekman and East Fishkill Hauser
District 24 - Towns of Dover and Union Vale Surman
‘District 25 - Towns of Amenia, Washington, Pleasagt Valley Houston
Present: Q_E\_ Resolution: i Total : _Q_EL o
Absent: ___‘_ Motion: — Yes No
Vacant: _Q_ Abstentions: _C)

J20126 GRANTING SICK LEAVE AT HALF PAY TO DAVID M. KOWALSKI, AN EMPLOYEE OF THE
DUTCHESS COUNTY SHERIFF’S OFFICE, CORRECTION DIVISION

AUGUST 10, 2020



BUDGET, FINANCE, & PERSONNEL
RESOLUTION NO. 2020127

RE: GRANTING SICK LEAVE AT HALF PAY TO
SHEREE F. GREEN, AN EMPLOYEE
OF THE DUTCHESS COUNTY SHERIFF’S
OFFICE, CORRECTION DIVISION

Legislators TRUITT and SAGLIANO offer the following and move its adoption:

WHEREAS, Sheree F. Green has been an employee of the Dutchess County Sheriff’s Office,
Correction Division, since February 22, 2016 and is considered to be a satisfactory employee and one that
does not abuse her sick time, and

WHEREAS, Ms. Green was granted thirty (30) days sick leave at half pay by the Sheriff which
shall expire on August 16, 2020, and

WHEREAS, due to extenuating medical circumstances requiring the need for an extended leave
from her position, Ms. Green has requested an extension of her sick leave at half pay, and

WHEREAS, in accordance with the guidelines set forth in paragraph 11 of Resolution No. 466 of
1973, any extension of sick leave at half pay beyond thirty (30) days requires the approval of the County

" Bxecutive and the Legislature, and

WIEREAS, the Commissioner of Human Resources has reviewed the recommendation of the
Sheriff that Ms. Green is entitled to sick leave at half pay and concurs with said recommendation, and

WHEREAS, it is estimated that Ms. Green will be capable of returning to work on or before
December 31, 2020, and now, therefore, be it

RESOLVED, that Sheree F. Green receive sick leave at half pay effective August 17, 2020, until
December 31, 2020, or her return to work, whichever is sooner.

i,

“‘*\»‘;\N
T, Ak, i
Sy 7 o
CA-82-20 4
CEB/kvh \\f mm\
G-0224-A MARCUS J. MOLINARO

07/23/20
Fiscal Impact: See attached statement

COUNTY EXECUTIVE

%
Date.....L{4 é,/ fule

STATE QF NEW YORK
38!

COUNTY OF DUTCHESS

This is to cestify that I, the undersigned Clerk of the Legislature of the County of Dutchess have compared the foregoing resolution with the original
sesolution now on file in the office of said clerk, and which was adopted by said Legislature on the 10% day of August 2020, and that the same is a true and correct

. transcript of said orginal resclution and of the whole thereof.

TN WITNESS WHEREQF, I have hereunto set my hand and seal of said Legistature this 10% day of August 2020,

S ,CM(‘HE RGISLATURE




FISCAL IMPACT STATEMENT

~H'No FISCAL IMPACT PROJECTED

APPROPRIATION RESOLUTIONS
(To be completed by requesting department)

Total Current Year Cost $

Total Current Year Revenue $
and Source

Source of County Funds (check one): Existing Appropriations, EContingency,
[ Transfer of Existing Appropriations, [] Additional Appropriations, [ Other (explain).

Identify Line Items(s):

. Related Expenses:  Amount §
} Nature/Reason:

Anticipated Savings to County:

Net County Cost (this year): $11.286
Over Five Years:

Additional Comments/Explanation:

The employee's fulf salary is included in the budget, therefore, there are no required budget adjustments necessary to pay
the employee at half pay through the 12/31/20, however, paying the employee at 1/2 pay will cost the County $11,286,
instead of the alternative of halding the position vacant pending the employee's return.

'“zé’repared by: Maureen Sarigianis Prepared On:7/27/2020

Dut.pdf




To:

From:

Pate:

Re:

DUTCHESS COUN

SHERIFF'S OFFICE

Dutchess County Legislature
Undersheriff Kirk Irpperat]

July 28, 2020

Resolution - Green

Submitted for approval a Resolution granting Sheree F. Green sick leave at half pay to be effective
August 17, 2020, until December 31, 2020. Piease be advised this office Is in full support of this
Resolution. '

Thank you for your consideration.




Rudget, Finance, and Personnel Committee Roll Call

District Name Yes No

District 19 - Towns of North East, Stanford, Pine Plains, Milan Pulver* \/

District 13 - Towns of LaGrange, East Fishkill, and Wappinger Bolner*

District 12 - Town of East Fishkill Metzger*

District 6 - Town of Poughkeepsie Edwards*

District 18 - City of Beacon and Town of Fishkill Page*

District 2 - Towns of Pleasant Valley and Poughkeepsie Sagliano (VC)

District 3 - Town of LaGrange Polasek

Distrjct 5 - Town of Poughkeepsie Keith

District 7 - Towns of Hyde Park and Poughkeepsie Truitt (C)

District 9 - City of Poughkeepsie Johnson

District 10 - City of Poughkeepsie!  Atkins

" District 21 - Town of East Fishkill|  Caswell

Present: [ ‘)" Resolution: _\/ Total : ] X o
Absent: 3 Motion: Yes No
Vacant: —@— Abstentions:

2020127 GRANTING SICK LEAVE AT HALF PAY TO SHEREE F. GREEN, AN EMPLOYEE OF
THE DUTCHESS COUNTY SHERIFF’S OFFICE, CORRECTION DIVISION

 AUGUST 6, 2020



Roll Call Sheets

" District Last Name Yes, No
. District 19 - Towns of North East, Stanford, Pine Plains, Milan Pulver /
District 13 - Towns of LaGrange, East Fishkill, and Wappinger Bolner
District 12 - Town of East Fishkill Metzger
District 6 - Town of Poughkeepsie Edwards
District 18 - City of Beacon and Town of Fishkill Page
District 1 - Town of Poughkeepsie Llaverias mp ‘ :,{.«
District 2 - Towns of Pleasant Valley and Poughkeepsie Sagliano
District 3 - Town of LaGrange Polasek
District 4 - Town of Hyde Park Black ‘
District 5 - Town of Poughkeepsie Keith
District 7 - Towns of Hyde Park and Poughkeepsie Truitt
- District 8 - City and Town of Poughkeepsie Brendli
District 9 - City of Poughkeepsie Johnson
District 10 - City of Poughkeepsie Atkins
District 11 - Towns of Rhinebeck and Clinton Kearney
District 14 - Town of Wappinger Paoloni
District 15 ~ Town of Wappinger Cavaccini
District 16 - Town of Fishkill and City of Beacon Zernike
District 17 - Town and Village of Fishkilt McHoul
District 20 - Town of Red Hook/Tivel Munn
District 21 - Town of East Fishkill Caswell
District 22 - Towns of Beekman and Union Vale ‘ Garito
District 23 - Towns of Pawling, Beekman and East Fishkill Hauser
District 24 - Towns of Dover and Union Vale Surman
District 25 - Towns of Amenia, Washington, Pleasanylalley Houston
Present: 3}}‘ Resolution: _"_/ Total : ,) \4 0
Absent: 1 Motion: . Yes No
Vacant: i Abstentions: L

020127 GRANTING SICK LEAVE AT HALF PAY TO SHEREE F. GREEN, AN EMPLOYEE OF THE
DUTCHESS COUNTY SHERIFF’S OFFICE, CORRECTION DIVISION

AUGUST 10, 2020



LAID ON DESKS 8/10/20
GOVERNMENT SERVICES & ADMINISTRATION

RESOLUTION NO. 2020128

RE: LOCAL LAW NO.4 OF 2020, A LOCAL LAW AMENDING THE DUTCHESS
COUNTY ADMINISTRATIVE CODE ARTICLE XII (DEPARTMENT OF
PLANNING AND DEVELOPMENT) AS IT PERTAINS TO MEETINGS TO
BE HELD BY THE DUTCHESS COUNTY PLANNING BOARD

Legislators PULVER, BOLNER, METZGER, SURMAN, SAGLIANO, TRUITT,
HOUSTON, MCHOUL, KEITH, POLASEK, and CASWELL offer the following and move its
adoption:

RESOLVED, that the Legislature of the County of Dutchess adopt this Local Law No.
4 of 2020 which has been submitted this day for consideration by said Legislature.

CA-078-20
LDF/kvh/G-12935

07/09/20 (\

Fiscal Impact: None

, APPROVED

J.
COUNTY E§ECUTIVE

Date // 4 //%a25

STATE OF NEW YORK
§8:
COUNTY OF DUTCHESS

This is to certify that I, the underssigned Clerk of the Legistatuze of the County of Dutchess have compated the foregoing resolution with
the original resolution now on file in the office of said clerk, and which was adopted by said Legishture on the 14% day of September 2020, and that
the same is a true and correct transcript of said original resolution and of the whole thereof.

IN WITNESS WHEREOF, T have hereunto set my hand and seal of said Legislaturg.this 14t dg




LOCAL LAW NO. 4 of 2020

LOCAL LAW NO. 4 OF 2020, ALOCAL LAW AMENDING THE DUTCHESS
COUNTY ADMINISTRATIVE CODE ARTICLE XII (DEPARTMENT OF
PLANNING AND DEVELOPMENT) AS IT PERTAINS TO MEETINGS TO
BE HELD BY THE DUTCHESS COUNTY PLANNING BOARD

BE IT ENACTED by the County Legislature of the County of Dutchess, State of New
York as follows:

SECTION 1. LEGISLATIVE INTENT. It is the determination of this Legislature
that the quarterly meetings that are held by the Dutchess County Planning Board be revised to
being held four (4) times per year. This change in the meeting schedule would result in
providing the Board greater flexibility as to when to have the meetings and allow for scheduling
the meetings to align with the Partnership for Manageable Growth (PMG) review timelines
which is a major focus of the Board.

SECTION 2. Section 12.02 of the Dutchess County Code, entitled, “Planning Board;
Appointment; Officers; Meetings” is hereby amended as follows:

Section 12.02 Planning  Board: Appointment; Officers; Meetings:

Vacancies. Each member of the County Planning Board shall continue to hold

office for the balance of his/her respective term, at the conclusion of which the
applicable appointive provisions of the Charter and this Code shall become
effective. Members of the advisory Planning Board shall be appointed in the
manner and for the term provided in Section 12.03 of the Charter. The advisory
Planning Board shall elect annually a Chair, Vice-Chair and a Secretary from
among its members, The Board shall have at least four meetings in a calendar year.
Vacancies occurring other than by expiration of term shall be filled for the balance
of the term remaining in the same manner and by the same appointing authority as
the original appointment.

SECTION 3. EFFECTIVE DATE. This local law shall take effect immediately upon
full compliance with all the requisite statutes and laws applicable to its adoption and

promulgation.



STATE OF NEW YORK
DEPARTMENT OF STATE

ONE COMMERCE PLAZA
99 WASHINGTON AVENUE
Ausany, NY 12231-0001
WWW.DOS.NY.GOV

ANDREW M, CuomMO
GOVERNOR

RossANA ROSADO
SECRETARY OF STATE

October 23, 2020

Carolyn Morris

Clerk Dutchess County Legislature
22 Market Street

Poughkeepsie NY 12601

RE: County of Dutchess, Local Law 4 2020, filed on October 20 2020

Dear Sir/Madam:

The above referenced material was filed by this office as indicated. Additional
local law filing forms can be obtained from our website, www.dos.ny.gov.

Sincerely,
State Records and Law Bureau

(518) 473-2492

NEWYORK | Department
OPPORTUNITY. Of State



The foregoing Resolution No. 2020128, Local Law No. 4 of 2020, A LOCAL
LAW AMENDING THE DUTCHESS COUNTY ADMINISTRATIVE CODE
ARTICLE XII (DEPARTMENT OF PLANNING AND DEVELOPMENT)} AS IT
PERTAINS TO MEETINGS TO BE HELD BY THE DUTCHESS COUNTY
PLANNING BOARD, Local Law No. 4 of 2020, was laid on desks on August 10,
2020, and considered on

September 14, 2020.

Roll call vote at that time resulted as follows:
AYES: 24  Atkins, Black, Bolner, Brendli, Caswell, Cavaccini,
Edwards, Garito, Hauser, Houston, Johnson, Kearney,

Keith, Llaverias, McHoul, Munn, Page, Paoloni, Polasek,
Pulver, Sagliano, Surman, Truitt, Zernike

NAYS: 0

ABSENT: 1 Metzger

Resolution adopted.

The County Executive held a public hearing on the foregoing Local Law on

October 2, 2020, and signed it into Law on October 9, 2020. The effective
date of the Local Law was October 20, 2020.




Government Services and Administration Roll Call

District Name Yes No
District 19 - Towns of North East, Stanford, Pine Plains, Mitan | Pulver® /
District 13 — Towns of LaGrange, East Fishkill, and Wappinger Boinér*
District 12 - Town of East Fishkill = Metzger®
District 6 - Town of Poughkeepsie = Edwards*
Di;trict 18 - City of Beacon and Town of Fishkill = Page®
Dlstnct 3 - Town of LaGrénge Polasek
District 7 - Towns of Hyde Park and Poughkeepsie = Truitt (VC)
District. 8 - City and Town of Poughkeepsie Bféndli
District 10 - City of Poughkeepsie Atkins
Diétrict 22 - Towns of Beekman and Union Véfé Gate
District 23 - Towns of Pawling,. éeekman and East.l.rishkill Hauser”
District 25 - Towns of An;;nia, Washington, Pleaéant Valley Horﬁuston (C)
Present: 13 Resolution: _\_/:_  Total: A o
Absent: _o_‘ Motion: Yes No
Vacant: 0 - Abstentions; _ &

2020128 A LOCAL LAW AMENDING THE DUTCHESS COUNTY ADMINISTRATIVE CODE ARTICLE
I (DEPARTMENT OF PLANNING AND DEVELOPMENT) AS IT PERTAINS TO MEETINGS TO BE
ELD BY THE DUTCHESS COUNTY PLANNING BOARD

SEPTEMBER 10, 2020




Roll Call Sheets

*District L.ast Name Yes No
. District 19 - Towns of North East, Stanford, Pine Plains, Milan Pulver
District 13 - Towns of LaGrange, East Fishkill, and Wappinger Bolner
District 12 - Town of East Fishkill Metzger
District 6 - Town of Poughkeepsie Edwards
District 18 - City of Beacon and Town of Fishkill Page
District 1 - Town of Poughkeepsie Llaverias
District 2 - Towns of Pleasant Valley and Poughkeepsie Sagliano
District 3 - Town of LaGrange Polasek
District 4 - Town of Hyde Park Black
District 5 - Town of Poughkeepsie Keith
District 7 - Towns of Hyde Park and Poughkeepsie TFruitt
District 8 - City and Town of Poughkeepsie Brendli
District 9 - City of Poughkeepsie Johnson ;
District 10 - City of Poughkespsie Atkins
District 41 - Towns of Rhinebeck and Clinton Kearney
District 14 - Town of Wappinger Paoloni
District 15 - Town of Wappinger Cavaccini
District 16 - Town of Fishkill and City of Beacon Zernike
District 17 - Town and Village of Fishkill McHoul
District 20 - Town of Red Hook/Tivoli Munn i
District 21 - Town of East Fishkill | Caswell
District 22 - Towns of Beekman and Union Vale Garito
‘District 23 - Towns of Pawling, Beekman and East Fishkifl Hauser
District 24 - Towns of Dover and Union Vale Surman
} . District 25 - Towns of Amenia, Washington, Pleasint Valley Houston
. Present: g_;_"i;_ Resolution: L Total : _Qg; g
. Absent: - Motion: o Yes No

. -Vacant: O Abstentions: O

2020128 A LOCAL LAW AMENDING THE DUTCHESS COUNTY ADMINISTRATIVE CODE ARTICLE
I (DEPARTMENT OF PLANNING AND DEVELOPMENT) AS IT PERTAINS TO MEETINGS TO BE
AELD BY THE DUTCHESS COUNTY PLANNING BOARD

SEPTEMBER 14, 2020



Resolution No. 202{)129

@UTCHESS COUNTY JUEGJ[SJLATUR P

Condolence: Honorable Thomas J. Dolan
The Dutchess County Legislature offers the following and moves its adopﬁon:

WHEREAS, the Dutchess County Leglslatme has learned with sadness and regret of the recent death of
the Hon(nable Thomas-J. Dolan, on Tuly 28, 2020; at the age of 76, and

WHEREAS, Judge Dolan was born on October 24, 1943, in Flushing, Queens to Helen (née Hannigan)
and Joseph Dolan, and Judge Dolan’s family spent many summers in their farnily cabin at Lake Walton, and much
of his life was spent cuitwa’ung a love of the outdoors, first with his father, and later with his wife, children, and
grandchildren, and :

WHEREAS, Judge Dolan earned his undergraduate degree at Fordham University, and earned his Juris
Doctorate from St, John’s Law School, and Judge Dolan jeined the Army in 1965, earning the rank of Captain
while serving as'Judge Advocate General, and earned several awards and commendations dmmg his service,
including two Bronze Stars it Vietnam, and

WHEREAS Judge Dolan marzied the love of his life, Barbara Dolan, on April 6, 1968, and they enjoy'ed
* 50 years of marriage prior to Barbara’s death in 2019, and they had two daughters, Claire Mor, gan and
Claudia Dolan—Heckert and five grandchildren, and

. WHEREAS in 1973, Jndge Dolan accapted a position in ‘rhe Drtchess County District Attorney's Office
- as an Assistant District Attorney and later, Bureau Chief, as part of a wenderful team of men and women devoted
to advocating for victims and their families, and

WIHEREAS, Judge Dolan was elected to the Dutchess County Coutt in November of 1992, where he
served a short time in Family Court, and then as both County Court Judge and Acting State Supreme Cowt Justice,’
with his Court handling a number of high profile cases, where he meted out justice in a fair but firm fashion, and

WHEREAS, while fudge Dolan was a strong, loyal Republican in his beliefs, he worked well with,
respected, and was respected by members of other parties and belief systems, and when asked -how he could pass
judgement on others, he meyely replicd he wasn't the one quahﬁed 1o pass judgmént on people, only on the
behavior that ’orought them to his courtroom, and

WHEREAS Judge Dolan’s strong faith made }um humble kind, and loyal and

WHEREAS, Judge Dolan’s passing will be moumed by his famlly, fiiends, and colleagues throughout
Dutchess County, now, therefore, be it

RESOLVED that the Dutchess County Legmlatuw on: behalf of all the people of Dutchess County, does
hereby extend its deep sympathy and sincere condolcnces to the family and friends of the late
Judge Thomas J. Dolan, and, be it further

RESOLVED, that the meeting of the Dutchess County Legislature be adjoumed in memmory of the late
Judge Thomas J. Dolan.

STATE OF NEW YORK
§5¢

COUNTY OF DUTCHESS

This is to certify that [, the undessigned Cleck of the Legisiature of the County of Dutchess have compared the fcregumg sesotion with fhe ongzmi resohation
now on filg in the office of said :ierh and which was adopted by said Legislature on the 10 day of Angust 2020, and that the same is a true and correct transeript of said
ongmal reso]ubon and of the whole thereof

IN WITNESS WHEREOF, I have hercunto set my hand and scal of said Leg:s]amre this 10% day of Ay, 20, W
, CLERK. OF LEGISLATURE



UTCHESS COUNTY LEGISLATUR

Resolution No. 2020130
Condolence: Anthony “Tony” Quartararo
The Dutchess County Legislature offers the following and moves its adoption:

WHEREAS, the Dutchess County Legisiature has learned w1th sadness and regret of the recent death of
Anthony Quartararo, on August 1, 2020, and

WHEREAS, Anthony Quartararo was born in Poughkeepsie, New Yozk in 1933 to Axnthony and Teresa
Qumta;aw and ‘

WHEREAS, Anthony Quartararo graduated from Cornell University and upon graduation, served in the
United States Air Force as a Navigator in the B-48 bomber, then attending -Cornell Law School, graduating in
the class of 1959, and

WHEREAS, Anthony Quartararo was a founding partner of the law firm Quartararo & Quartararo,
specializing in construction, banking, and municipal law, and served in local politics in a number of capacities,
including Justice of the Peace, Councilman in the Town of LaGrange, and as the Chairman of the Dutchess

County Republican Committee, and -also served as a member of the Board of Tmstees al Trinity-Pawling
School, and

WHEREAS, Anthony Quartararo served as Leglslatwe Counsel for Duichess County from J; anuary 27, ‘
1997 through August 16, 2003, and

WHEREAS Anthony Quaﬂmmo loved Ttalian race cars and in 1979, crossed the country with a pood
friend in the fifth running of the Cannonball Run, an unofficial unsanctioned automobile race from the East
Coast to Redondo-Beach, California, in his red 1969 Ferrari 330 GT, and

" WHEREAS, Anthony Quartararo was an avid outdoorsman, enjoying bird hunting, fly fishing, and .
playing golf, and was a member of the Dutchess Golf and Country Club, the Quaker Hill Country Club, and the
Mashomack Preserve, and was happiest when surrounded by family and friends, and

WHEREAS, Anthony Quartaram was predeceased by his wife Sally, and is survived by his four
chﬂdmn and seven grandchildren, and

WHEREAS Anthony Quartararo’s passing will be mowned by his family, . fmends and colleagucs
. throughout Dutchess County, now, therefoze, be it

RESOLVED that the Dutchess County Legiéla‘rﬁle on behalf of all the people of Dutchess County,
does hereby extend its deep sympathy and sincere condolences to the family and friends of the late Anthony
Quartararo, and, be it further

_'RESOLVED, that the meeting of the Dutchess County Legislatwre be adjourned in memory of the late
- Anthony Quartararo.,

STATE OF NEW YORIC
. 3

- COUNTY OF DUTCHESS

This is to certify that I, the undessigned Clerk of the Legislature of the County of Dutchess have compared the foregoing resolution with the osiginal resolution
now on file in the office.of said ¢leck, and which was adopted by said Legishture on the 10% day of August 2020, and that the same is a true and correct transcript of said

orgina resolution and of the whole thereof,
, CLERIK OI E LEGISLATURE
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There being no further business, the Chair adjourned the meeting at 7:28 p.m.



